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Self-assessment of career growth in terms of career resources available
to teachers of the Colleges of physical education and sports sciences at
the Universities of Baghdad and Al-Mustansiriya

Ali Abdulgader Ahmed: General Directorate of Education Baghdad Karkh first,
aliabdulgaderahmed@gmail.com

Abstract
Search aim to:

-Building a self-assessment tool for the level of career growth for faculty members in
the faculties of physical education and sports sciences.

-Building a measuring tool for the level of professional resources available to faculty
members in the faculties of physical education and sports sciences.

-ldentifying the level of self-evaluation of faculty members in the faculties of physical
education and sports sciences for their career growth.

-Measuring the level of professional resources available to faculty members in the
faculties of physical education and sports sciences from their point of view.

-ldentifying the relationship between the career growth of faculty members in the

faculties of physical education and sports sciences and the professional resources
available to them.
The approach followed by the researcher is the descriptive approach with the two
survey and correlation methods. The research community consisted of faculty
members in the faculties of physical education and sports sciences from the University
of Baghdad (boys and girls) and Al-Mustansiriya University, numbered (297)
individuals. The main research sample included (206) teachers divided into sections
(exploratory study sample - construction sample - application sample) with (6-120-80)
teachers, respectively. To obtain the results, the researcher built two tools, one for the
self-evaluation of career growth and the number of its paragraphs (12) paragraphs, the
other to measure professional resources and the number of its paragraphs (10)
paragraphs, through use of statistical methods through the statistical (SPSS) package,
the researcher came to the following conclusions:

-The effectiveness of the self-assessment tool for career growth for teachers verified
by subjecting it to scientific procedures for building measurement tools.

-The effectiveness of the tool for measuring the career resources of teachers verified
by subjecting it to scientific procedures for building measurement tools.

-The teachers in the colleges of physical education and sports sciences in the
universities of Baghdad and Al-Mustansiriya have a high level of self-evaluation of
their career growth.

-Teaching staff in the colleges of physical education and sports sciences in the
universities of Baghdad and Al-Mustansiriya have an average level of career
resources.

-There is a correlation with significant significance between the self-evaluation of
teachers in the colleges of physical education and sports sciences in the universities of
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Baghdad and Al-Mustansiriya. For their career growth and the career resources they
POSSESS.
Keywords: self-evaluation, career growth, professional resources.
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! Paschal Adighije Jane Nkechi and Ikechukwu Dialoke, “Effects of Career Growth on Employees
Performance: A Study of Non-Academic Staff of Michael Okpara University of Agriculture
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A ol) galll I anilil) 31a] <l JBAL ASNAl Gy Gam (3) Jgaadl

AN (5 gia bl ¥ da 5_jadll AN o giaa halsi ¥ da 3_adl)
0.000 0.878 7 0.000 0.862 1
0.000 0.498 8 0.000 0.768 2
0.000 0.511 9 0.000 0.842 3
0.000 0.624 10 0.000 0.662 4
0.000 0.766 11 0.000 0.678 5
0.000 0.844 12 0.000 0.765 6

- (0.05)> 43 52 (5 sisa 2ie (5 sina
Al pe T Llas Tolasil Lgapan Uil inda o) gaill SIAN aail) 3hal <l 38 (s (3) Jsandl (e W iy
cladia) @l g (0.878-0.498) O <l L) wllaas (0.000) &l AV (5 e die 31200 4)
ol () 50 ALK L) aay 31aY)
b gl gaill SIAN apEil) Blal il il Ayl 3 ghadl) 3-4-1-3-2
ALl Ll 58 ars jae i gl gaill 1A apEil) 3ol il ) A0 dgdiaill & el 48k Caalill padil
BV L Jalas s (5) dsaalls ddans 55 0 8 Gifie sana ) 53 (12) laaxe
A gl) galll I anilil) 313) L Cpa (4) J g

(O - Ola ) L) Jalaa 31 ual (y Jali ) Jalaa

0.949 0.904
LIS 8 D Hail) gl eliacy ada Il gaill I apill 3laf il Jalaa b (4) Jsaad) (e W ity
(glte Sl 58 5(0.949) il Ay peativall 5 alazy Jrals 8l ) 6 sle g dadl 4y 3l
el Ly ada o)) paill 1A apil) 3131 5-1-3-2
(st Aazaly 3l sle o Apad) Ay il LIS A Ay il il sliac Y ks sl sall SIAN sl Blal < il
O Al db s daalall Slel 22l lge piad 2293588 (12) o Sl LSl 4y pativall 5 dlany Jaals
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¢S Aa s das 3 S da jy \) & Jladl 5 el & S ulie dsjép adla) Jolay ¢l el
(\A;ALSMAJA.\ S8 das AL As a6 (e gic da
Aigall 2l gall Ll 3101 2-3-2
sliac] 5ol dyigall ol sall Gl Bl plin Gl A8 A8l aliadlly daalall &iganll Lo oY) aay
Al gl ol 8 dadad) Cle ) ) v g duzaly Hll o sle 5 dianl A il IS 8 D il gl
roitha ol saill 31N sl 10 oLy ) ghad
Aigall 3 ) gall Ll slal )y A lia s A6V 5 gadl) 1-2-322
Aaly )l agle 5 Al A il IS 3 A il gl eliac ] ol dugall 3 ) sall 8l 55 (a0 o (o yeill
P Ala) Bl Lgie Y A3 ¢y (12) ladac CL g 8l e Ae gane delua ) Gl aad
(s AL dx oy il das fdals Aa e il dan gie a1 S Aa 81 a3 uS As 38
s e (1-2-3-4-5) o) )53 desd Al 5
Aigall 3 ) gall Ll 3130 Baca (pe KU AGEN 5 gadll 22320
ssinall 3aa 1-2-2-3-2
Laladl &gl 5 ALl il Hall e ¢ e dgigall 3 ) sall (8 310Y (5 sinall (Baa dialidl & Al
Yl 8 delua (e aii€a Sl o (15,14 ,13,12,11,10) sk sl il
gl 3aall 2-2.2-3-2
W\wmwéslg_m)ug_\;hﬂebw\ JJ\}J\ u.u\.tﬂc\d‘}] LSJAU:J\ d.ﬁ.\a]\ C\)M\UJ@.}

So Jpanll Cangs T yua (11) prdae aly 85 a6l g bl Jlae (9 aly )l o gle g dinl) 4y il 4
ol 3alall e s (5) Jsaadls 810 Lgtiae e (520 5 uliall i il Lagh agdl ]

Aigall 3 ) gall (b 3141 il j8d e o) pdd) Salud) GUS) ol Crany (5) Jyad

daadall 4, giall dudl) CJ.@\J i | 5_Adl daadlall 4 gial) duudl) CJ@Y el | 5_Adl)
%90 10 7 %100 11 1
%100 - 11 8 %100 - 11 2
%100 - 11 9 %100 - 11 3
%100 - 11 10 %81 2 9 4
%90 1 10 11 %36 7 4 5
%63 4 7 12 %81 2 9 6

10 Haenggli and Hirschi, “Career Adaptability and Career Success in the Context of a Broader Career
Resources Framework.”

! Hirschi et al., “Assessing Career Resources: Validation of the German-Language Career Resources
Questionnaire [Karriere-Ressourcen Messen: Validierung Der Deutschsprachigen Version Des
Karriere-Ressourcen Fragebogens].”

12 Andreas Hirschi et al., “Assessing Key Predictors of Career Success: Development and Validation
of the Career Resources Questionnaire,” Journal of Career Assessment 26, no. 2 (2018): 338-58,
https://doi.org/10.1177/1069072717695584.

3 Ethan Cumbler et al., “Keys to Career Success: Resources and Barriers Identified by Early Career
Academic Hospitalists,” Journal of General Internal Medicine 33, no. 5 (2018): 588-89,
https://doi.org/10.1007/s11606-018-4336-7.

* Andreas Hirschi, “The Career Resources Model: An Integrative Framework for Career
Counsellors,” British Journal of Guidance and Counselling 40, no. 4 (2012): 369-83,
https://doi.org/10.1080/03069885.2012.700506.

> Roni Jo Draper, “Professional Resources,” Journal of Adolescent & Adult Literacy 54, no. 6
(2011): 469-72, https://doi.org/10.1598/jaal .54.6.10.
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el Gl s e ciliast 8 dyigall 30 sall Gald 31a0 e (12 ¢5) <l Gl (5) Jsaall (e cp
a5 Lae Lalall jaladll 8 sadiaall (%75) J At e BB a5 s e (%63 <%36) <l
3 (10) 31aY) <l i e maal @lldy g lgiia

Aaigal) 3 ) sall i 1aY e SUataY) Al Hall A8IE 5 gadll 32322

el eliac e ol il (6) aaoae iy 3 s de sana o Al ol sall (i Bl Gadaty Caall) 8
Ligall 538 Caacn 35 cCandl Al dgigall 3 ) sall (el 3100l 538 AaiDle (500 o Capail) Cangy sy yail)
daalay iy air ok dads 8 Dbl agle s dnad) Ay il GUIS A e pail) diel) eliac
A paiiu

slill die e Ayigall ) gall (uld 31l Gkt dal 1) 8 sladll 4-2-3-2

By ealaiy Adailae Aol A ) QLIS e a3 (120) el 8 @y de o 3133 a5 Gaalill o8
s (e Sl e ) sall Sl Hain¥) (0 (%93) A she Ay s Jalaill dadlon dila) (112) bl aa i
(YIS 5 dalaill @l ghad e de gana ) lgeliadly dialill 2 Gadaill i Sla 5 1Y)

Agigall 3] sall (b 3130 ol 881 4y el 5 g8 ) jAd) tAisalal) 3 ghadll 1-4-2-3-2
due a8 clla) o Aigall 3 ) gall (il Blal 8 Ao gim gall Ol al (e B8 JS G (s e bl
cro 8 < Aa s i Y s o el e LS e Sy ) e el 558 ) A0 Sl 16 oLl
(30) e seaall I llay) sae ity 285 a5 o) G (%27) Ao g oAl &5 Gy e il
(8) Jsaall s ¢uiliinn (ytic sanal (@) L) JYA (e (i seaall lila) Ga GAl an ol Laday s cdils)

oAl 4 Huail) 568l
dpigal) 3l gall (b 100 <) 341 45 5ath) 358N (s (6) Jgaad)

YAl s g Lodinall & dad L) 42 ganal Ll 42 saxad 5 il
< o < o
0.000 16.496 0.607 1.50 0.639 4.75 1
0.000 13.453 0.745 1.35 0.759 4.55 2
0.000 11.901 0.745 1.65 0.821 4.60 3
0.000 12.690 0.686 1.45 0.827 4.50 4
0.000 15.844 0.489 1.35 0.759 4.55 5
0.000 15.844 0.510 1.45 0.745 4.65 6
0.000 18.289 0.571 1.30 0.587 4.65 7
0.000 9.545 0.510 1.45 1.209 4.25 8
0.000 12.733 0.616 1.20 0.940 4.40 9
0.000 16.610 0.571 1.30 0.681 4.60 10

; ; (0.05)= 4 5ine (5 siasa die (5 sina
sl dne 3 A Glla) G B jiee ClS dxigall 2l gall Bla) Gl 88 aaea G (6) sl e W
aas 53 L) e 3ol il @l g (0.000) sy Y Gl sioa
Ligall 3 ) sall (i 1ol ol a8l ahall Sy 2 Al sdualull 3 hadll D-4.2-3-2
Laigall 3 ) gall (s 3131 ) 881 ARIAY G C (7) Sgaad

AN g ghesa | ol YWY Aaja 5aAY | ANAN s giea | Jals MV Aaa | 5_AAY
0.000 0.981 6 0.000 0.978 1
0.000 0.691 7 0.000 0.987 2
0.000 0.667 8 0.000 0.874 3
0.000 0.580 9 0.000 0.791 4
0.000 0.792 10 0.000 0.892 5

(0.05)> &y sine (5 sise Yie (5 sina
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Al s )l e T Tl Tl Lgmpan Sl Aigall o ) sl (el 3100 < 58 (s (7) Jsandl (g L O
sla¥1 calagial @l 5 ¢(0.987-0.580) w < Ll )l B lalzay ¢(0.000) &l AV (5 sine ie 5123
ol (50 ALalS L) jdy
Aigal) 3 ) gall (el 31l Gl sAadlil) 3 5haall 3-4-2-3-2
(10) Laxe A dvigall ) sall (il Blal <l jaal ddail) 45 3ol 48 e Caalid) aadiinl Sl #)jA0Y
BV Gl dales o (10) Jsaadls Ao s 55 430 58 (e sana () gl yue ol 38

Asigall 3 ) gal) Gald 3130 Sl G (8) Jgadl

(08 o Ola ) il Jalaa B3I Al ¢ ol ) Jalaa
0.964 0.931

A il LIS 8 Ay il gl elime Y digall 20 sall el 31l il Jalaa ()l (8) Jsaadl (e W (i
(e Ll 95 (0.949) by 4y peaiinall 5 slasy Jirals (8 Ll o ke 5 Al

el LISy digal) 3 ) gall Ll 31 5-2-3-2

& Azl agle 5 dgiadl Ay ) IS 8 A Hail) gl sliac Y dyigall 3 ) sall Gl Bl g lad) any
‘L@x\ A< Ayigall 3 ) sall Gl i) dgalall Cilel a Y (e de sane ) & pativdl 5 daky Jixada
Gil) o diladls uledll S Gulie (385 o Ala) il <l E e B Sy o2 (10) Sl
(\J;ALSS‘\AJJJ ds.i\ c\d;‘\l\hﬁjm ds.\\ M.}a.u).mh)m ds.i\ 60J.L\S4AJJJ ds.i\ c\haJ.\.\S‘\AJJJ
Gabaill die e Gl Sl ki 3-3-2

o Laginlai 25 Aigall 3l sall (uld 31l 5 ¢ giada gl gaill I3 apiil) 3183 el 6 gaall ) S sil) 2ny
8 g calazy ddailae A& Azl agle 5 dpad) 4y il LIS 3 o 535 (80) apaae Al Gudaill due o)
O @l ey (74) sl

Gl 3 Aaadiall dglany) Jils sl

15 (SPSS) (ban ¥l zali )l JDA (o Lpalins Cilisa 23 3l 5 AN Ailian ) Jilis sl alasiiad o3
Gl alrs - (O5) 2 — Ola ) Aalae = sy daguand) Lol ) Jalrs - lsadl T gl) - 4 gaall 4l
(i) 45 il

; ; LgidBlia g milill) e -3

& A il Glingll elime ¥ Jadasll gaill (5 shal (1D andi Blal ely)) Jo¥) Caagdl @l e 1-3
Lidlia g ((Rzalall asle 5 Al 4y il S
(sib ) saill AN 4l B1a0 oLy 8 Aalal) o) Yl Gkt jae AU L) 8 Cangd) 13 (38a 5

(8 A5l ) eliac Y 5 i siall dgigall 3 ) sall (5 sianal (uld 10 eli)) S Cangdl il (e 2-3
Ldlia g ((Azalall asle 5 Al 4y il S
Aigall 3 ) sall (el Bl oLy 8 dpalall il ) ) adai yae (SEN L) 8 Caagll 18 (a2

G Ay il Gl eliac A ap@ill (5 gine Slo Cipll)) Gl Coagll w5 ase 3-3
LlBlia g ((hua ol ap sail daly ) a gl 5 diaall 4 3l

1l s () e jall Jysa3

1l shdll e de gana gLl yie (12 ¢11) anlall Gl saadl ) a8l <l giuse pasT 23

Ao Jl 55 el 8 Q) Lale Jeanty (S da 0 S G sl dla)

((Uadaie (5 st (Aa ) J8 +aall) — Lale Jseanll 2y da )3 J8l) e Loy G slne EOIE auia g
W ekt cllhyg o(adipn g sime =gl +lau gia (5 5ima) o(bamisie (5 5iue =gl +nidia (5 sis)
Al sl il giase
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(b gl galll SIA) anBll) B1a) <l 88 iy ga § Apilad) Bl ¥ G (9) J gl

& Sieual) (rbal) Jas g1) & siaall 3_adl)
b gia 3.53 S b des VA (e dxigall BIA] (ha yand) i 1
b gia 3.45 (es B A Ay pail) il jlgeall G pand) Cipaais) 2
i 3.85 et (anadd Jlaay (3lal Lo Aes (i e Ciauial 3
e 3.80 2155 S ciapal alad) aanadd Sl b LgShia) Al @l jal) 4
i 3.75 oS IS ApapalsY) i ppee (0 30 Lo cililgd Jo Slan |5
b gia 3.55 (A ealad) GBL ) A8l A iy Al (5 g (s siana 6
. < gl B AS jLdial) Al (il Jlaa (b IS & ) ghas
b g 3.58 oy gl 7
.. ALica) agual Cpdl) £3a U Axlaad) 3aeLuval) apakil Sa e Ciaal
gho 3.96 palal) 520 A Jsa 8
. A g8 Al cilpaail) AS aa Jalall (pa AiSad Al B adl) dllia)
e 3.95 ) it 9
. e B aa83Y) sl o AY) Il B ) a8 ) gha
& e 3.93 Sl "“"‘%“,@n Jalsill (B A csks |
. e (A Alas | 4alil G gualad) il aladind B LilSa) caala )
i 3.88 Sl a5 ol 11
. o Jliaa (5 giay Al g £14Y 4y gllaal) Cilp LSl aran cllia)
b gia 3.25 Al i g 12
i 44.48 (A sl) gaill (A ppl) 1)

ol jaills o(adi ye o gie) G Cangl 35 38 Aida ) gaill I apEil) Blal <l 3 ol (9) dsaad) e Gt
3.58 ¢3.55 ¢3.45 ¢3.53) Anbus Jalusl ciSlial L) 3 A i Lgil siue S (12 ¢7 6 2 <)
ClS 3 Axdi yo il sine Ao Clias 38 (1] <10 9 <8 5 ¢4 (3) @@l Wi ( sl e (3.25
SalS ubiall Joms 385 ¢ I sill e (3.88 ¢3.93 ¢3.95 ¢3.96 ¢3.75 3.80 ¢3.85) dxbuall Ledalu
; (44.48) (s Lo 52 285 50 (5 58se o

LIS (8 A pxill Sl elime] Loy Aaty Al 3 p0al) ) dadi jal) dnil) o3a Caaldll g 5ay O (Sans
(ol g alall agloe Jas im gind il OSSR 5 B gaall dgal s 8 Al )l asle 5 Al 4y il
& peie CpoBball Gl sl s Aea o dandl o3l ma (R ey R Jual sil) B2 e daalill
sl 138 cag 8 giall alal) Sl (1 g Apuy sl g pansar slEY) W (ool Len AT dga (1 AU
e O sanaddy ) dpalall sl 3 s AlS) agual Ay Ay i) Cliggll eliact (5 siue 8 Jaalal)
¢33l Apalall Baclisall apdii ajd oe Le 138 g Ley alei i) ¥ slatl) 23S (e AaY) 8 abaclud
Al i 5 agile slae Jlae a8 (& s 2l 4l 2 50l 5 aadll) 3 seaall GlIA iy ¢(ppalaiiall g
D] A O bl aaly DlainWL Gl st Jass 8 Gadiise Dpalell agibeacads Jae 8 dyigall
Cila slaally Wali 5 agaal Sl ) 2 55 Gl 35 e Slad ¢ Al sial JS5 LGE] o aganny u il dlee
o i (e 100 Gle daade il oy il Lo Jganl) e et SY) aasil) Jas B ol8 U agunas
oS IS skl 5 gaill gad Lgtiada g dpdils )

sk LA e aty ) dlead) il e il o)) saill & sgde ) (NKechi & Dialoke, 2017) s 3
Glld g i sall Jaly dilide Joe Vs 5 sl aglee Jlae 8 (il sall Gy g @l jlga Gaunig
S aleill 5 Jaxdl (555 Guoaill JA (e @lldg el & agidlad 5 agiaalii) 300 ) 5 agilal G Cangs
160axl 8 4l 5 eV (5 sie Gauad e aelug ) AadsY) (e b e

18 Nkechi and Dialoke, “Effects of Career Growth on Employees Performance : A Study of Non-
Academic Staff of Michael Okpara University of Agriculture Umudike Abia State, Nigeria,” 10.
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8 Al el eliact (5ol 38 siall dyigall o) sall (5 siue (b)) @l N Cangll zilis e 4-3
o Lealay (ki Aea 5 e Aal )l psle 5 Al A il LIS
duigall 3yl gal) (b8 31a) ol J88 il gl g Ansleaal) Jaluw Y Cpins (10) Jyd)

(8 ghmaad) (ad) Jau gl csiaall | 584l
By 3.83 (aadl Jaa b i A e Jaad) B Dl ) B 1
i e 3.95 dalidal) 4palall Clawddl) A ) jlgall e Baad) gl 2
—a 3.15 AR B yia (g gkl (a8 daalal) I 228 3
b gia 2.98 Aigall (Jjpma paght B4 (B D) Aesy 4
b gia 2.88 | Axigall (Al ga (e Adalsl) Baiial Asl) A e (e 5
b gia 3.05 | Auigall I8 gkl el Jlaa A cLal) sl a g8 6
i 373 | ool Adgay Ao jal) UlSa) gkl o ) iaids Jas 7
et 285 | (lS das U (e Ligall (Sba gl Jalsl) pally e 8
b gia 2.80 s ) 8 Leny Adlaial) cigasl) 3 1) ke 9
&y 3.93 by dpaddl) lalaia) (usad daual g diga cila) g 10
o gla 33.15 Liigal) ) gall (ulsd 3120

4 63) Rl ¢(afi e dan gia) (o n )y 28 Aigall ) gall il B il % (L (10) Jsaadl (e Cy
2.85 ¢3.05 <2.88 ¢2.98 ¢3.15) dxbua Labu sl cSlia) L3) 3) Aas sia Ll sivee <ilS (9 <8 <6 <5
Aplaall Ll ol CilS 3) dndi o iy sine o Cilian 288 (10 7 2 ¢]) @l Wl o 35l e (2.80
s g L sie st e DS Luliall Juas 385 ( gl e (3.93 3,73 <3.95 <3.83)

.(33.15
Al ) asle 5 Al A il IS 8 Ay 5ol Gl cliac ool dgall o) gall ddau sidl) AA(_\.\J\ m),
Cun (e gl paill g shail (g paill LISH 238 Leaiad Al (a jdll 80 Gl W g jm O Sy
G@J&\ (J\.:j\ & d.».a\)ﬂ\ ‘_;\ Z\AJL@J\)?@J@JN\ gALd\ J@Y\}Lﬂjﬂ\ Q\J}ﬂ\j Jazll BT ‘)7.\3)3
daal sill 5 Juai¥) Cclila Conca Gl Caliay ddliad) daalall cilacadill & Jualall okl 40 ga s
el ae all (5 siusa il GlIA Caliny g sSbiay Sl Ayigal) ) sall 55kt e Ly pgrins Lok ol
e dagiill oda sela (e 3 Leay cagudl kaill Alae xds Jal e anall agandd (s 3l 4o (g3
G o JB Lae i y3ill alal Ldlaae 5 Lgiakaily IISH Lgtinaza g 1) ddal il 3 saal) Gl
Y5 (e Al 5 ) ool 2385 Lo JS gy Aty duale Gl (e pdl L ol )
Ll alaill g Ltigad go 8 2 ladll 40 s0a Ul g aglac dal 55 A1) Cilpasill cpany )il

OSay Gl Adliaall Jal gall ) e duigall 3 ) sall mllaiae b (Haenggli & Hirschi, 2020) S 3
i)y A leall s A prall 2 5allS il aglee CWlae (B pladll sl () il gal) Leie 2oy ¢
2738 3l 5 dpad Sl CalaaY) Gaia g igall ¢1aY ] Lgaladiinl (e il 5 cdgrdlall

LIS b a5l Ciliggl) sliae Y Ll gl gail) o A8 e G jill)) Gualall Cangl) il g 5-3
Ll g (g 58 siall Aigall o)) sall G s ducaly Hl) gl g Aol 4 i

Aigall 3 ) gal) ub g (Auli gl) gadll (I aill) (s ABSaL) Gy (11) Jg

AN 5 e (L) b Y Jalea daanl) &) yuita
0.000 0.685 digall 30 gal) uld \ (oiald ol) galll S0 aill)

sbme iidagll paill SIA il e (4 sina s dnlag) Tl )) A83le lia ol (11) dsaad) (e cuty
OB e Gy & peativall 5 alazy Jaala A a6 gle 5 Al A all LIS Gy i) il

7 Haenggli and Hirschi, “Career Adaptability and Career Success in the Context of a Broader Career
Resources Framework,” 3.
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Moy s B Aabll asle s dad) Ayl SIS 8 Ay il clingd) slac dyigall ) sal
(0.000) &l 1Y (5 ginsa e Lagin saa Jalis )) A83le O ay 1385 ¢(0.685) W laie 4y juaiiusall 5

sl bl gaill i 8 Lauds 1550 (258 Arigall ) sall o ) oSl dagill Galil) iy o (S
O Bl s A8l 35 pall Sy 3} by psle s Aiad) Ay il SIS 8 By ) gl elac]
Lpdlall (Say LS dpacadill s Dualell agil iy agil e ushiy gall agihll st o aascli
V) cagal il A8 (5 sianay g,V Y GLISH glase U8 e g il Cling) eliac ] Jasy alaiall g
oo Sz digall agiVlae b aiusall ) olaill g alaill 5 Jigal) Zladll Gaiad 8 Sl painl) e abacluy o3
e Aalad) dpigal) QBB Sl ol (M) LB A5 o shaill g pail) (a B b5 Az A sl
bl paill 3at A Laala 1550 Caali digall 2l sall ol Jsill (S 4l Uia (e (San an s Jundl
" " Jeall ¥lse b il
Cilua gil) g Claliiiul) -4

clalitiuy) 1-4

Lanl ALY (e de ganar 7 a0 O S Lele Eaald) Juas Al il JMA (e

£l Agalall Cle ) jadl Lo liad) A (e G pail) ks gl paill 31N apil) 301 Aleld (e (38aill 25 —

Loekadll &l gal

el dalall el jad e lad) JMA (e o 531l (sl dyigall 3 ) sall Gl 1ol e ld (e giaill 23 —
Loeladll &l ol

Unes s 5 sinsa &y ocaiinnall g oty inalan g Ll ) o sle 5 Aiad) A il IS 8 ) pansy 5l Slliey —
Aigdl) 35l 5l g0

Ladi o {5 suan Ay peaiivnall 5 Sy imala & bl asle 5 dnl) i) LIS 8 gyl el —
(b gl aa gail SN anEl) e

asle 5 dall Ayl IS 8 g Haill SIAN anll G A st AV @ld dplag) Jalg ) A8 ol —
L sShiay Al dgall 3 ) sall (s ks sl) gl 4y puativuall 5 alazy Jirala & Al )l

Cila 5l 2-4

Ciloss gall Calidg Al gl Auigall 3 ) gall g da gl gaill (pe Gs8aill Gl SIaf e B2l A glae —
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